
RESOLUTION NO. 667 

A RESOLUTION EXTENDING CITY OF STAYTON'S WORKERS' COMPENSATION 
COVERAGE TO VOLUNTEERS OF THE CITY OF STAYTON. 

WHEREAS, the City of Stayton elects the following: 

Pursuant to ORS 656.03 1, workers' compensation coverage will be provided to the classes of 
volunteer workers listed on the attached Volunteer Election Form. 

1. Non-public safety volunteers will keep track of their hours and have their assumed 
payroll reported in the correct class code for the type of work being performed using 
Oregon minimum wage; and 

2. Court-mandated community service workerslinmates on work release may he covered 
for workers' compensation benefits by the.sentencing court. Coverage will be 
determined prior to work inception and stipulated to in writing between the City of 
Stayton and the respective sentencing court. Court-mandated volunteers will keep track 
of their hours and have their assumed payroll reported in Class Code 7720V using 
Oregon minimum wage; and 

3. A roster of active volunteers (public safety, non-public safety, and community service 
workerslinmates on work release) will be kept monthly for reporting purposes. It is 
acknowledged that CityICounty Insurance Services (CIS) may request copies of these 
rosters during year-end audit; and 

4. Unanticipated volunteer projects or exposure not addressed herein will be added onto the 
City of Stayton's coverage agreement (1) by endorsement, (2) with advance notice to 
CIS, and (3) allowing two weeks for processing. It is hereby acknowledged that 
coverage of this type cannot be backdated. 

NOW, THEREFORE, BE IT RESOLVED by the City Council of Stayton to provide for 
workers' compensation insurance coverage as indicated above. This resolution will be updated 
annually. 

ADOPTED by the City Council of Stayton this 6" day of July, 2000. 

CITY OF STAYTON 

Date: By: 
&"enry A. porker, Mayor 

Date: 7- / 8 - zoo0 Attest: 
Chris Childs, City Adminishator 

APPROVED AS TO FORM: 

~ ~ k d . ? L  k 
David A. Rhoten, City Attorney 
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VOLUNTEER ELECTION FORM 

Keep monthly rosters! CIS may request copies of rosters during year-end audit, 

Public Safetv Volunteers 

The following volunteer positions are reported in NCCI Classification Code 841 1, using an assumed monthly 
wage of no less than $800 per month (regardless if one day or 30 are worked) for premium payment and 
calculation of benefits. This assumed monthly wage may be increased at the employer's discretion in 
increments of $100. Please refer to your entity's volunteer resolution for the amount to use infilling out 
Column No. 2 below. 

* Using last year's rosters, estimate the number of volunteer months for each position and enter the total on the 
appropriate line Column (1). Some volunteers are not active evety month, i.e., one volunteer firefighter may 
be active five months out of the year, two volunteer firefighters may be active 12 months out of the year, and 
five volunteer fxefighters may be active only one month out of the year. Thus, the number of volunteer 
freefighter months would be 34. 
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Other Volunteers 

Unpaid boards, commissions, councils, andpublic oficials: If these officials receive any "remuneration," they 
would be considered subject workers and reported using regular payroll categories. If they receive no 
remuneration and you wish to provide workers' compensation benefits, you will need to either establish an 
assumed monthly wage or keep monthly time records and estimatelreport assumed payroll using Oregon 
minimum wage. CIS has designated Class Code 8742V for this type of exposure. Please call if you have 
questions or need advice. 

Inmates/Community Service Workers: If your entity uses workers from the correctional system (i.e., 
community service workers, inmates on work release, peer review crews, etc.), it is important to address and 
clarify in writing PRIOR to work inception which entity will be responsible for covering this exposure. CIS 
recommends you obtain a Certificate of Coverage for Workers' Compensation from the sentencing court or 
make arrangements to provide coverage through your own entity. If the second option is chosen, keep 
monthly time records and report these workers using Oregon minimum wage. CIS has designated Class Code 
7720V for this type of exposure. 

Miscellaneous: Assumed payroll for all other volunteer elections should be computed at Oregon minimum 
wage using actual hours worked and reported in the appropriate NCCI classification code with a "V" added to 
the end. Unanticipated volunteer projects or exposure can be added on throughout the coverage year (1) by 
endorsement, (2) with advance notice to CIS, and (3) allowing two weeks for processing. Coverage of this 
type cannot be backdated. 

ommunity Sponsored 
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* Estimate the number of volunteer hours in each class code and enter it in Column (1) 

StreetlRoad Maintenance 
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Victim Assistance 

Waterworks & Drivers 

8810V 

7520V 



ADDENDUM 
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CityICounty Insurance Services 
Volunteer Election Form for Coverage Year 7/1/2000 to 6/30/2001 

Multiply 

Volunteer Category 

Boards, Commissions, 
Councils, Public Officials 

City Council (monthly niceting) 
City Council (Budget meetings) 
City Council (work sessions) 

Planning Commission 

Parks & Recreation Board 

Library Board 

Stayton Family Memorial 
Pool Committee 

Budget Committee 

Sewer Committee 

(I) x (2) 

NCCI 
Code 

8742V 

x (3) x (4) 

(1) 
Est. of 

Volunteers 
per month 

6 
6 
6 

10 

5 

5 

6 

6 

4 

=Estimated 

(2) 
No. of 
Hours 

per 
month 

6 
18 
4 

3 

4 

3 

3 

18 

3 

Assumed Payroll 

(3) 
No. of 

Months 
Per 
year 

12 
1 
12 

12 

12 

10 

9 

1 

4 

(4) 
Oregon 

Minimum 
Wage 

$6.50 
$6.50 
$6.50 

$6.50 

$6.50 

$6.50 

$6.50 

$6.50 

$6.50 

TOTALS 

(5) 
2000-01 

Estimated 
Assumed 
Payroll 

$2,808.00 
$ 702.00 
$1,872.00 

$2,340.00 

$1,560.00 

$ 975.00 

$1,053.00 

$ 702.00 

$ 312.00 

$12,324.00 


